
Question 1:  
The conference represented an excellent overall learning experience 

      

Total Responses: 189  Overall Average: 4.66  

Answer # Responses  Percentage  

Strongly Agree 133 70.4% 

Agree 52 27.5% 

No Opinion 1 0.5% 

Disagree 2 1.1% 

Strongly Disagree 1 0.5% 

 

Question 2:  

The content covered in this conference was useful and relevant to my scope 
or practice and job 

 
     

Total Responses: 189  Overall Average: 4.65  

Answer # Responses  Percentage  

Strongly Agree 131 69.3% 

Agree 54 28.6% 

No Opinion 1 0.5% 

Disagree 2 1.1% 

Strongly Disagree 1 0.5% 

 

Question 3:  

The conference content addressed one or more educational gaps in my 
knowledge, competence and/or performance 

 
     

Total Responses: 189  Overall Average: 4.59  

Answer # Responses  Percentage  

Strongly Agree 123 65.1% 

Agree 60 31.7% 

No Opinion 2 1.1% 

Disagree 3 1.6% 

Strongly Disagree 1 0.5% 



Question 4:  

Will you make changes in your practice/performance as a result of attending 
the AHME Institute this year? 

      

Total Responses: 189  Overall Average: 1.05  

Answer # Responses  Percentage  

Yes 179 94.7% 

No 10 5.3% 

 

Question 5:  

Please tell us what new strategies or changes you plan to make: 

      

Total Responses: 93  Overall Average: n/a  

Answer 

improve coordinator wellness, coordinator professional development ideas 
and I've made notes of ideas for impacting behavioral changes (for myself, 
PDs and trainees).  

Enhance our resident involvement is safety and quality initiatives, incident 
reporting, root cause analyses, etc. Develop milestones for Program 
Coordinator/Staff at my institution. Introduce the concept of Associate DIO at 
our institution. Introduce assessment and evaluation of resident executive 
functioning skill for development and improvement.  

finance, program valuation  

Review my block scheduled again to make sure it complies with accepting 
PGY 2 residencies. As well, we need to diversify our types of scholarly 
activity.  

I'm a new (less than 6 months) Program Coordinator and new to GME so 
attending "The Power is Yours: Using Milestones for Program Coordinator 
Development" was beneficial. This presentation is helped guide me and will 
communicate with my manager and PD so they can understand how they can 
be a resource for my growth (personally and professionally).  

Na  

Use the Clinician Educator Milestones to help direct our Faculty 
Development.  

looking to attach the EI to our didatics  



Learning about using social media as a way to help with interview season as 
well as alumni connections was very helpful. I hope to utilize a better social 
media presence for my program in the future using the tools I've gained in 
these sessions.  

Focus more on well being of coordinators and self.  

Structuring of milestones.  

Focus on systematic efforts out of GME office to support program function  

I am planning on creating a program coordinator timeline for our programs. I 
also want to create resources and checklist for the program coordinators to 
use throughout the academic year.  

More self-wellness activities and look for ways to further my career path  

We have alot of changes to make to our GMEC make up and processes.  

Normalizing the impact of COVID on Learners  

social media changes  

We hope to develop more meaningful support and motivation for faculty 
scholarship, which will then hopefully increase scholarship opportunities for 
GME and UME students. Development of well-being curriculum that can be 
implemented through didactics. Expanded professional development as a 
program coordinator, even in UME.  

Better CLER preparation, implementation of new ideas (passport) into 
orientation.  

A whole bunch! Including: new QIPS educational efforts, new wellness 
initiatives with residents and faculty, working with residents to create better 
posters, improving our institutional and residency programs at recruiting more 
diverse residents and faculty, using the new Clinician Educator Milestones to 
guide our faculty development efforts, using more media in our faculty 
development efforts, better discussing resident ACGME Survey prep (in 
advance of the survey) and results review (after results return), helping 
prepare my new TY PD replacement, etc.  

Upgrade my evaluation forms for the resident evaluations to start  

I learned a lot about site visits and implementation of well being 
policies/curricula.  

Standardize handling of residents in crisis Develop a GME book club 
Program Coordinator milestones Teaching Faculty milestones  

#1 is integrating GME funding curriculum into the first three resident meetings 
this upcoming academic year. They don't have to become experts, but they 
do need to have some frame of reference of how things work to help better 
understand that we can't just "do" everything they "want".  



A lot of great resources! I won't list them all here but did in the specific 
evaluations.  

I plan to review all the handouts, during my planning time to continue coming 
up with new strategies on how to do my work effectively. During coordinator 
meetings, I will pass along the information gained to come up with new ideas 
on how to be more efficient. I plan to look into possibly using jotform to 
distribute forms out to my residents since it seems like the preferred site to 
use, and I've never looked into it. I thoroughly enjoyed the interactive trivia 
games and might look into using that without residents to make a more fun 
environment.  

Find better ways to track oversight of GMEC activities. Develop a more 
formal PD onboarding processess to assess the quality of the transition from 
the prior PD to the new PD.  

Will get working on ILP's.  

Maintaining personal wellness; looking into TAGME certification; what is my 
career trajectory; networking and finding mentor(s)  

Enriching faculty development curriculum. Tightening up our agenda, goals 
and practices for our PEC and CCCs. Incorporating year round work on our 
APE. Compassion, teamwork, and education with and through our GMEC.  

Discuss with the Program Director on how to be more efficient with ADS.  

I am currently working on the development of a curriculum for program 
coordinator at my institution and several of the sessions provided great 
insight on what has worked for other institutions. This will help me to adapt 
this suggestions to our institutions circumstances and availability of 
resources.  

.  

RE-evaluation of our GME minute template  

too many to count here  

schedule and block diagram; wellness integrated in to meetings; 
documenting errors to avoid citations  

Have many new resources and plans to share with leadership and propose 
for our institution, the biggest being the Program Coordinator Milestone 
program.  

I will definitely implement some of the wellness plans and bring them back to 
the committee. Changes will be made to our orientation sessions as well.  

NA  

na  

I am going to make changes to my annual program evaluation odcument  



Too many to list. Great resources provided.  

1-incorporate efforts toward 'teaming' 2-share more faculty development 
resources among programs of different types 3-incroporate more curricular 
elements around error disclosure 4-make better use of on line resources in 
fac dev presentations  

incorporate well resources; revitalize evaluations using competency mapping  

After having a site visit, I will definitely start changing our list of wellness 
activates and the wellness time we give our fellows is very crucial. I will also 
try and ask for help when needed. Coordinators can NOT do it all.  

I enjoyed the content and hope to improve my research skills and 
administrative skills.  

Will utilize the WELL toolkit  

WE ARE JUST STARTING OUR RESIDENCY PROGRAM SO A LOT OF 
THIS INFORMATION WILL BE HELPFUL  

Review of our APE process and implement changes. Re-organize site visit 
preparation.  

Learn about the new subject matters I learned about while attending AHME 
Institute 2022.  

we will use several of the resources shared!  

Working on a curriculum for DEI and wellnes,  

The use of PEC minute template and carrying over information from 
PEC/APE meeting to Webads, focus on better wellness for myself, develop 
and focus on a more robust career path for myself, get involved with COPAC 
(never new it existed), introduce clinician educator milestones to PD and core 
faculty, hope to convince recruitment team to use the Harvard implicit bias 
test each year for all participants in our interview season and especially those 
that review applications in order to tweak our "holistic" interview screening 
process - hope to develop that process even better to assist with diversity 
within our program. I have a lot of ideas I learned from this conference that I 
would like to share with my PD and faculty and hopefully implement some of 
them, too. I hope to re-instate our book club at our institution with the 
coordinators and make it more robust. I also think this would be a good idea 
to do with residents during didactics time where they have assigned articles 
on a specific topic (wellness, etc.) or assigned chapters out of books and 
have them do this, too, on different topics that are important to residents 
and/or their work.  

I will go back and review all slides and material to see what areas we can 
work on.  

I learned a lot of ways to improve my professional development!  



I am not directly involved in planning, but will pass along some ideas gained 
in the Institute.  

Joining a committee to focus on PC well being  

To be more thoughtful regarding my role and the roles of others. Strive for 
excellence. Be involved and passionate about what I do.  

Self-assessment using coordinator milestones  

Curriculum design changes and utilizing many of the tools to improve 
educational content of programs  

Liked some of the wellness ideas, book club, and milestones for PCs  

New incites to APE  

Plan to incorportate the WELL Toolkit into our wellness curriculum and 
programmatic offerings, to determine if book club for leadership is an area of 
interest for our team, and to use a number of the suggestions from building 
and sustaining a program of scholarly activity in our dept.  

There are a number of new strategies that I plan to implement as a result of 
this conference. Thank you for sharing all of these fantastic best practices 
and ideas!  

I'm planning on presenting an synopsis of the sessions that I attended to my 
DIO and see what we can implement here.  

I plan to keep the resources provided on hand for my referral. I plan to make 
recommendations to my GME on program administrator career development 
workshops.  

Enhance our Faculty Development plans, provide resources to my Program 
Directors to improve Fellows overall Well-Being and educational experience, 
both in policy and in practice. This was my 1st AHME Institute and I am so 
very pleased with all that I've learned! I look forward to attending the 
conference in person next spring. Thank you!  

We will be changing some of our rotations for residents as outlined in one 
session. In addition our GMEC structure is changing.  

Treat myself as well as I treat my friend. Serve and support myself as well as 
I serve and support my team members.  

Hope to encourage our institution to focus on coordinator well-being and 
create a purposeful wellness program to better support our trainees and 
faculty. Plan to encourage our department to implement faculty teaching 
assessment program and offer remediation those competencies that require 
growth. This conference served as a refresher of how crucial the coordinator 
role is and how I can further develop and invest in my professional growth. It 
was an amazing and insightful conference!  



interagration of ps and GEM  

Better teaching/instruction with learners and faculty -  

Be more compassionate  

PC Milestones Lifestyle Medicine Books to read  

So many new resources and strategies to use!  

TY rules keep changing so helpful to have a refresher  

Enhancements to professional wellness for the Program Manager  

Many things, but mostly to ensure more integration of GME best practices 
into the clinical learning environment, the hospital's processes and systems. 
And continued education of all facility and GME stakeholders on a regular 
basis.  

So many good ideas to percolate on for future implementation!  

Looking to improve our site visit preparation process, as well as perform new 
PD reviews.  

Incorporate many of the strategies and ideas that were presented by the 
speakers.  

Great relevant topics with not just standard but best practices  

I recently transitioned from a GME role to a program specific role and took 
away many new tools to use in that role.  

all are noted in my conference evaluations  

Network more with AHME members to gain more of an understanding about 
what other organizations are doing that is an innovative practice for their 
GME Office. Hire a Research Administrator/Coordinator Take a closer look at 
how schedules re impacting the budget bottom line. Could we do better?  

1. Ensure residents get feedback for the RLs that they report - have high 
expectations for RL reviewers 2. Have QI resident rep present at our TYRP 
business meetings 3. Create a workshop on Abstract to Poster for my 
residents 4. Facilitate engagement of my residents with the community we 
serve by having them do a community project that gets them involved directly 
with the people of our community 5. Develop faculty goals for mentoring 
scholarly activity 6. Use the milestones for clinician educator to guide my 
professional development 7. Ask DIO to un-blind my applications so that I 
can do holistic review of applications for URiM and/or look for more human 
capital to help me holistically review all my applications 8. Have the WHO 
PFA guide for field workers available for use when I have a resident 
experience a life crisis 9. Create a disclosure & apology after unanticipated 
outcomes in patients workshop for my residents 10. Use the WELL Toolkit to 
improve my wellness curriculum and to gain skills in appreciative inquiry  



More structured social media plan Poster examples/workshop for residents 
and fellows  

More lectures for a coordinator  

Wellness resources will be used to enhance our existing process.  

Take care of myself to avoid burnout and be a "voice" and more involved  

incorporate lessons learned  

I have a better knowledge now regarding GMEC and ACGME.  

Pertaining to new ACGME rules and ways to educate residents.  

96 empty responses  

 

Question 6:  

What gaps in your knowledge, competence, and/or performance did the 
Institute address (i.e., knowledge gap in NAS)? 

      

Total Responses: 174  Overall Average: n/a  

Answer 

DEI, New ACGME common program requirements  

NA  

I have and will continue to share tips and best practices gleaned from 
Institute sessions with other leaders at my institution. We have already 
started using ideas from a presentation on social media as well as one on the 
value of GME.  

Role of the DIO  

I really enjoyed the session on behavioral changes and the sessions on 
coordinators.  

New tools programs are using that are being used for wellness, and 
streamline at the GME level for ADS updates. Update on CLER. Seeing 
different structures pro and cons that helped me understand that I was not 
alone in my thought process, but learning new pros and cons and the same 
time. I appreciated the items on assisting new program directors, uplifting 
coordinators and items for resident wellness.  

Gaps in knowledge of career pathways was for administrators in GME., 
particularly the concept of an Associate DIO.  

dgme, ime  



All the complexities of the NEW ACGME requirements and how to also use 
current strategies  

Recently transitioned from a Program Coordinator to and Institutional 
Coordinator. The sessions provided filled many gaps  

ACGME policy  

As Above  

Coordinator wellness, ACGME requirements  

Ton Nasca's presentation was very interesting. The topics in general 
provided at least some new knowledge  

knowledge gaps in overall GME funding and financing, coordinator 
professional development pathways and opportunities  

The Institute address A LOT since I'm a new (less than 6 months) Program 
Coordinator and new to GME.  

it is always helpful, for me, to learn more/different/new tricks/tips in time 
management. i'm always trying to perfect what i do & how i do it.  

Accreditation  

Na  

Self -Compassion!  

help me learn the value of our GMEC  

The COPAC bootcamp helped me realize sections of my knowledge I need to 
work on to better assist with running my dept's residency program.  

Milestones and how to link and implement the into the program.  

GMEc funding!  

Clinician educator milestones  

Program coordinator resources, APE, CLER, and CCC.  

Finance and CMS Milestones are being created to evaluate faculty and 
residency coordinators  

Knowledge gap in GMEC oversight responsibilities  

GME Finance is always a great topic for me.  

Program Director Milestones Evolutions  

some wellness and social media items were most interesting  

how to encourage meaningful support and motivation for faculty scholarship, 
which will then hopefully increase scholarship opportunities for GME and 
UME students  

Knowledge, Professionalism, Communication, Systems, and in Practice-
Based Learning and Improvement areas.  



I am a new coordinator - everything I heard is new  

na  

Understanding how to oversee the APE process better and having a 
Housestaff Council  

I learned a lot about site visits and implementation of well being 
policies/curricula.  

ECFMG Program Valuation  

The most helpful presentations, for me, are those that teach you something 
rather than those that are more geared towards "here's what I did". I'll go 
back to the GME Funding: Nuts and Bolts - I know very little about that piece 
and was most excited about that session and it turned out to be the most 
valuable. Very motivated to throw myself into more learning.  

GME finance - always a headache, incorporating different strategies into 
programs - wellness, workshops, etc  

Wellbeing, Committees  

na's  

NA  

I did have some gaps in knowledge in better understanding of transitioning 
into the milestones 2.0 and being able to relay those changes to my faculty, 
and evaluators.  

I will utilize several of the handouts to improve current processes.  

Knowledge gap in ACGME reviews; milestones  

I appreciate all of the thoughts and efforts that went into all of the sessions. I 
always learn something new and relevant.  

Looking more into program evaluations; resident council; well being 
requirement  

As a new program coordinator not only did I learn a lot, I also found 
resources to continue my development.  

Na  

CLER Requirements  

This my first year dealing with onboarding and it was extremely helpful 
learning from seasoned veterans  

finance  

NA  

Our biggest gap is with our present approach to APE and how we need to 
improve. We also can work with local hospitals for our QI projects more 
effectively.  



This was my first time attending this conference and did not know what to 
expect. I am very happy I did. I will meet with my Director because there is a 
lot where I am not involved in here and I want to be part of.  

Refresher on ADS documentation and citations.  

definitely brings into light where there are room for improvements with 
regards to my role, the program and overall help in focusing on things that 
may help my program.  

I liked the updates on ACGME matters and ECFMG. Also was very interested 
on the Clinician Educators Milestones, which is something that our program 
has to work on.  

.  

GMEC funding CLER updates Option to address compassion fatigue  

lots. Pt safety and Quality and how to integrate into training program activities  

GME funding knowledge; executive function skills as an identifier in resident 
issues; TY specific policies as I am new to the TY program  

NA  

I enjoyed hearing best practices from programs on a variety of topics. I 
always find AHME to be a great resource for practical application of GME 
topics and requirements.  

Enhanced and informed knowledge of coordinator development, wellness 
programs/resources, COPAC as a whole.  

Addressing Motivation in GME  

GME funding  

Wellbeing  

Unfortunately I think I am WAY too early in my trajectory to benefit from pretty 
much anything offered this time around - I am 3 1/2 months into a fellowship 
administration career, and most if not all of the sessions were geared toward 
someone who has a clue or at least some experience in the cycle. I would 
have like to have more clarity, more "dumbed-down" speak so that someone 
like myself who is adrift in the sea of acronyms can follow along better but I 
understand the need to address a wider range of participants. I think I just 
chose poorly for my first alphabet-soup conference - I really need something 
for a NEW new person. In other words, I am leaving with all my 
knowledge/competence/performance gaps still well in place through no fault 
of yours.  

na  

yes, it filled in the TY updates  

self-compassion, ACGME related things, resources  



CLER Update was helpful  

best practices for acgme prep for a site visit was insightful  

1-teaming 2-incorporation of on line resources into fac dev 3-enhanced 
understanding of scholarly activity 4-writing more effective surveys 5-
targeting poster and abstract presentations around a central scientific 
question  

evaluations, TY specific requirements, wellness teaching  

NA  

I have only been in my role for 18 months so this has helped immensely!  

The overall role of the program coordinator  

I always learn new skills when i attend.  

I am a fairly new PC and the sessions that I attended really closed the gaps 
of my overall role and duties and gave a better insight into Milestones, APE 
and evaluations  

Need to have a better wellness plan  

WE ARE JUST STARTING OUR RESIDENCY PROGRAM SO A LOT OF 
THIS INFORMATION WILL BE HELPFUL  

NA  

GME Finance, resident/fellow mentorship, faculty development, GME aspect 
of APE and WebAds review  

Well-being  

site visits  

Career development  

APE and ADS  

I think AHME does a good job in diving deeper into subjects I know about but 
don't have a strong grasp. Becoming more familiar with policies around DEI, 
wellness and resilience, burnout and suicide prevention, and improving 
scholarly activity infrastructure is extremely helpful. And overall, I appreciate 
how institutions really focus on trying to "QI" a specific target or shortcoming 
at their program. I hope to be able to give back to this community as I 
become more familiar in my roles.  

The newest ACGME requirements  

milestones 2.0  

How to go about improving DEI in my programs  

Expanded my knowledge of CCC and PEC requirements, along with 
ECFMG. The Bootcamps provided excellent information for Program 
Administrators. Gained useful knowledge regarding Social Media. Information 



dealing with how to work with residents experiencing difficult issues and 
incorporating more compassion was very enlightening.  

Hoping to take the coordinator milestones example and look at those to see 
where I fit it and what I need to improve on. I hope the knowledge I learned 
from the different APE sessions will be able to assist me in a smoother PEC 
to APE to Web Ads data drop, instead of feeling like we are recreating the 
wheel each time it comes time for one of those.  

Love hearing the job sharing with the GME community, can always learn from 
others and grow.  

GME Financing  

I'd like to see more technical skill workshops!  

Financing/reporting, wellness opportunities, GMEC structure.  

Holistic application review  

NA  

NA  

Updates in ECFMG  

I don't think I can say it addressed gaps for me as a coordinator. I am 1-1/2 
years into my role, so very much still in the learning phase, so an overall 
knowledge gap of not having multiple year of experience.  

Career advancement options for coordinators/managers, ACGME/CLER 
updates,  

Important info for new DIO!  

Knowledge gap in creative time management, wellness endeavors  

Gaps in knowledge in new accreditation requirements, expanded knowledge 
of current requirements, competence in new wellbeing teaching techniques 
and executive functioning analysis, new ideas to improve my teaching skills  

.  

Not many sessions felt relevant to coordinators -my expectation was a 
conference completely targeting us.  

Provided great insight, ideas, and new tools that can be utilized in a 
residency training program  

CLER and Milestones for Faculty  

competence gap in wellness curricular planning, knowledge gap for faculty 
development utilizing book/podcast clubs, knowledge/competence gaps for 
promoting involvement in scholarly activity.  

Concepts such as: self-compassion, emotional intelligence, resilience and 
motivation, faculty development, and program coordinator training  



NST  

Milestones 2.0  

GME funding was very informative.  

The GME funding session was great refresher presentation.  

Various strategies related to the leadership of the GME enterprise at our 
institution.  

ECFMG and PC Milestones were the most interesting topics this year.  

Talks on Updates to Licensure exams, ECFMG and Clinical Educator 
Milestones added to my knowledge  

I sent an individualized learning plan to incoming interns. I shared the 
executive functioning slides to other program directors/APD's. Review of 
requirements and ADS program and RC along with ACGME and CLER are 
all so helpful.  

I am new to GME therefore all of the presentations I attended to provided me 
with a clear knowledge to what GME really is and how I can incorporate it to 
my program.  

I realized opportunities for improvement in my APE process as well as my 
method of responding to trainees in crisis; with more focus on having the 
necessary resources available.  

I think Dr. Nascar's discussion about the state of learning during these past 
few years of the pandemic was particularly memorable. All of the speakers 
were wonderful and in the end, I truly feel a sense of community and that we 
are not in this alone. Those sentiments were echoed again and again during 
each of the four days of the AHME Institute.  

NA  

CLER GMEC structure Assessing TY readiness for next step.  

Identified areas of improvement and knowledge in CLE, Milestones 2.0, GME 
funding, ECGME and my own well-being.  

Gaps addresses was understanding the ACGME well-being initiative and how 
milestones can be applied to coordinator and faculty role and growth. The 
ACGME update demonstrated the broader context of where GME is and the 
direction it needs go.  

GMEC oversight information, GME funding, APE and ADS connection - 
importance of standardizing forms for these items that GME has oversight.  

ECFMG changes  

How to have scholarship through medical education  

na  



Wellness resources, updated CPRs, house staff organizing..  

It actually gave me the opportunity to reaffirm my knowledge.  

NA  

There are a lot of tools and resources available so that we don't need to 
reinvent the wheel. Received some great information I am bringing back.  

Milestones becoming more robust for not only the resident, but faculty and 
coordinator/manager.  

Milestone requirements ACGME requirements  

Always interested to see how others satisfy ACGME requirements and 
gained some tips to improve upon our current processes.  

Some of the finer points around GME funding, ways to integrate some 
reasonable and not too burdensome best practices to meet 
professional/faculty development requirements, scholarly activity, QI in 
patient care, and wellness.  

Site visit preparation and how to get my physicians ready Self Compassion 
not something I had thought about or how it might effect me but definitely 
something to look into and apply  

New coordinator information/wellness  

pitfalls in accreditation, ability to innovate around details  

Changes from ACGME to CMS ...  

na  

x x  

GME Finances Emotional Intelligence  

improved ACGME insights  

NA  

still new at this.  

Please for the next phase of CLER Ideas for coordinator wellness Ideas for 
resident onboarding, both virtually and in person The format was great....the 
Zoom sessions following the presentations were especially useful.  

Understanding the Milestones for Clinical Educations. Ways to be self-
compassionate GME funding across the US - what it looks like at other 
institutions  

GME Funding  

I learned important information regarding leadership, cultural competency, 
GME management, APEs and other important issues. The presentation on 
how to help struggling trainees was particularly helpful.  



I learned a lot more about ACGME tools as a faculty member as opposed to 
my Academic Affairs role. I also garnered tools to help with resident well-
being and education.  

ECFMG, mergers are all that come to mind at this moment.  

NA  

The ECHO program development, ACGME updates, and the WELL toolkits 
were all beneficial for me in learning new information.  

Finance  

Knowledge gap and competence in holistic review of applications Knowledge 
gap and competence in appreciative inquiry  

Knowledge gap in self-compassion and several other areas  

Changes to CLER Practical strategies for meeting program requirements  

GME funding, executive skills and learner behavioral issues  

I feel like I learned a lot on how to work with the residents  

I am just starting as a GME Program Manager so there a lot of gaps I have. 
There was a lot of knowledge presented that I can take back and apply to my 
position.  

Unable to complete at this time. Need time to reflect and process.  

Social media  

Milestones, wellness  

The nuts and bolts of GME  

ACGME requirements, APE optimization, coaching to improve executive 
function skills  

Some of the important ACGME requirements to complete.  

Leave of absence policy. Professionalism education  

15 empty responses  

 

 

 

 

 

 

 

 

 



Question 7:  

Please indicate your job responsibilities: 

 
     

Total Responses: 180  Overall Average: 2.22  

Answer # Responses  Percentage  

UME 2 1.1% 

GME 158 87.8% 

CME 1 0.6% 

TY 17 9.4% 

Faculty Development 2 1.1% 

 

Question 8:  

Please list topics you would like to see in future AHME Institutes: 

 
     

Total Responses: 72  Overall Average: n/a  

Answer 

More from teams who directly support GME (engaging faculty, simulation, 
UME/GME relationships, etc.).  

Development of new programs; strategies for successful completion of an 
ACGME New Program Application.  

No specific recommendation  

I would like to continue to see topics catered to GME staff who are new (less 
than 3 years), see GME staff who came from other fields such as Student 
Affairs, Education, used their transferrable skills to be successful in their role, 
and navigating difficult PD and/or faculty as a Program Coordinator.  

PEC/CCC agenda Conflict Management Ownership  

I enjoyed the session on social media. I would like to see information about 
the success of remote interview season versus in person and if remote is a 
viable future option to retain to cut costs post COVID.  

ACGME site visits, Milesstones, tracking program requirements  

TAGME resources  

More information on career paths and development in GME Certifications 
such as CTAGME etc.  

More information on specific training for creating a safe learning environment  



UME staff/coordinators resources --- certifications (like TAGME?) or any 
UME-geared/focused workshops, groups, webinars, etc? How to be sure 
you're integrating UME learners -- especially 3rd and 4th year clinical 
students -- into GME supports like evaluations, faculty scholarship, resident 
scholarship, etc  

Boot Camp for coordinators who aren't new  

More info about site visits, milestones, etc.  

Personally, as someone beginning my journey to a Master's Degree, I would 
highly value sessions on what that looks like. Which programs did they 
attend; online vs. in-person; what courses made up the program; 
work/life/school balance; WHICH master's degree to go for etc..  

GME finance, ECFMG, wellness, onboarding for residents  

The 'how to" part of running committees, agenda setting, etc  

Having a successful interview season, with the upcoming changes having 
PASS/ FAIL scores. Questions to ask interviewees from a coordinator's 
prospective.  

More on PD and coordinator succession planning. Best practices on new 
institutional and common requirement changes - engaging members outside 
of the GME Office  

Whatever is new and fresh and upcoming.  

Didactic curriculum development.  

101 basics for new programs  

more workshops focused on program coordinator roles, playing a part in the 
program, career opportunities  

Program Administrators/Coordinators challenges and bias faced due to 
scope of job. How did The Great Resignation of 2021 impacted GME 
programs internationally and what can an institution do have better retention 
of the program administrators.  

More on patient safety activities and education Resident leadership training  

more specifics on assisting our residents as teachers  

GME Office Burnout Topics related to hybrid work schedules  

I would love to see more about the Program Coordinator Milestone program - 
updates on their data as well as just more time to ask questions.  

How about a short course geared toward those of us that have less than a 
year under our belts? Get us past the absolute terror and imposter syndrome 
that plagues those of us slogging through all the tasks and problems in a 
calendar that we don't understand yet?  

na  



More on milestone implementation How to maximize the offerings of your 
residency management system  

TY content was most relevant to me, would love more of this  

- Milestones implementation - More detailed CTAGME presentation  

EVERYTHING!  

Working with UME  

More APE and Site Visit preparation resources.  

Faculty development  

SWOT Self Studies, organization skills  

The Boot Camp for new coordinators was nice, but maybe some type of "boot 
camp" sessions for seasoned coordinators as well. Also, scholarly activity for 
coordinators. I'm very interested in doing poster, abstracts, articles, anything 
but have no clue where to start  

more on how best to create evaluations and manage the process from an 
institutional level focus on work at the GME Office level  

1. Paternity Leave Now that We Have a Year Under Our Belt! 2. Differences 
between PLA's with sites and Participating Sites and how these can be 
different for WebAds and for ACGME. Who needs a PLA, what is considered 
a participating site, etc.  

Policies GME onboarding  

Technical Skills  

More PC Wellbeing Work/life balance  

More about program coordinator professional development and growth.  

Finances, Unique challenges of single program institutions, more networking.  

TAGME Certification prep  

GME Coordinator timeline  

Similar topics including Osteopathic Recognition  

Wellness, Diversity, Faculty Development, Program Administrator focused 
sessions  

Program Coordinator wellness & well-being Program Coordinator & Program 
Director training and development of program administration skills 
Streamlining and creating efficiency with GME oversight responsibilities 
Institutional Coordinator wellness, development, career progression  

More on the CMS funding, especially rural, critical access funding, and virgin 
hospitals.  

How-to for coordinators collecting and leveraging data for greater job 
performance.  



Incentives for faculty teaching and how to gain buy-in from senior leadership. 
How can we change the learning environment to be one that respects 
protected teaching time, as well as physician well-being?  

CLE Themes Joint faculty and resident/fellow development  

How to tackle 10 year self-study  

More GME / ACGME topics  

Building a more robust faculty development program  

More on resilience and well-being  

Practical wellness activities  

More resident wellness  

More focus on practices of smaller institutions.  

External Support systems, integrating the clinic and academic teams to 
become more unified.  

More nuanced scenarios specific to residents who training in community 
hospitals.  

Duty hour logging errors and violations.  

Well-being Adult-learning practical advice tied to meeting ACGME 
requirements and using their tools.  

Please continue to include ECFMG  

Great PA/PC topics but would like more on how to learn my role as a new PA  

Creating evaluations that work for your program(s)  

Different/multiple modalities for delivering faculty and coordinator 
development opportunties  

Coordinator lectres  

How to begin a new residency program application.  

117 empty responses  



Poster Session  

Question 9:  

The Poster Session contributed to my overall educational experience in 
attending this Institute. 

      

Total Responses: 140  Overall Average: 4.46  

Answer # Responses  Percentage  

Strongly Agree 34 24.3% 

Agree 50 35.7% 

No Opinion 27 19.3% 

Disagree 0 0% 

Strongly Disagree 0 0% 

Did not visit posters 29 20.7% 

Exhibit Hall  

Question 10:  

The Sponsor Showcase was an important part of the AHME Institute. 

      

Total Responses: 130  Overall Average: 4.54  

Answer # Responses  Percentage  

Strongly Agree 12 9.2% 

Agree 25 19.2% 

No Opinion 36 27.7% 

Disagree 5 3.8% 

Strongly Disagree 0 0% 

Did not visit exhibits 52 40% 



Question 11:  

Please list names of the 2022 Sponsors that you would like to see in the 
exhibit hall in future years: 

      

Total Responses: 13  Overall Average: n/a  

Answer 

N/A.  

NA  

MedHub  

All of them; specially New Innovations  

New Innovations AMA  

NA  

New innovations AMA ABMS Partners in Med Ed  

na  

na  

New Innovations  

Our normal sponsors are ample - hard to have sponsor interaction when 
virtual  

PlumFlower Software  

176 empty responses  



Virtual Conference Experience  

Question 12:  

Virtual Conference Platform 
     

Total Responses: 187  Overall Average: 4.47  

Answer # Responses  Percentage  

Excellent 116 62% 

Very Good 48 25.7% 

Good 19 10.2% 

Fair 3 1.6% 

Poor 1 0.5% 

 

Question 13:  

Broadcast quality 
     

Total Responses: 186  Overall Average: 4.34  

Answer # Responses  Percentage  

Excellent 99 53.2% 

Very Good 58 31.2% 

Good 22 11.8% 

Fair 7 3.8% 

Poor 0 0% 

 

Question 14:  

Meeting length/format 
     

Total Responses: 186  Overall Average: 4.36  

Answer # Responses  Percentage  

Excellent 102 54.8% 

Very Good 57 30.6% 

Good 21 11.3% 

Fair 4 2.2% 

Poor 2 1.1% 



Question 15:  

AHME Staff helpfulness 
     

Total Responses: 152  Overall Average: 4.7  

Answer # Responses  Percentage  

Excellent 117 77% 

Very Good 26 17.1% 

Good 8 5.3% 

Fair 1 0.7% 

Poor 0 0% 

 

Question 16:  

Cadmium Technical Support helpfulness 
     

Total Responses: 89  Overall Average: 4.65  

Answer # Responses  Percentage  

Excellent 65 73% 

Very Good 18 20.2% 

Good 5 5.6% 

Fair 1 1.1% 

Poor 0 0% 

 

Question 17:  

Registration process 
     

Total Responses: 179  Overall Average: 4.68  

Answer # Responses  Percentage  

Excellent 134 74.9% 

Very Good 33 18.4% 

Good 12 6.7% 

Fair 0 0% 

Poor 0 0% 



Question 18:  

If you experienced difficulties in any of the above areas, please briefly explain 
here: 

      

Total Responses: 129  Overall Average: n/a  

Answer 

Blurry slides during several presentations  

The broadcast quality was poor at times and it was very difficult to rewind to 
watch parts I had missed. I wish there was more time between sessions as 
there often wasn't time to refill coffee, grab lunch, or use the restroom.  

NA  

Minor image issues (blurry or frozen)  

no technical issues  

Would have like to have video of presentations available  

Our hospital firewalls are very strict so much of the data on the screen 
wouldn't load due to pop-up blockers etc. The Bootcamp sessions were too 
rushed. The presenters had good content but tried to make it interactive with 
games which took all the time so they rushed or didn't finish their 
presentations.  

There were moments when I could access the slides but not the videos.  

na  

no difficulties  

There were some sessions where the presentation would lag or not play at 
all. It was recommended that we use a certain browser, but this did not 
always resolve the issue.  

I had to refresh my browser a couple of times during some sessions but I 
think it was due to my connection.  

the issue ended up being my institutions firewall, which caused me to miss all 
of tuesday & the first presentation on wednesday.  

NA  

Na  

NA  

NA  

No difficulties encountered.  

I did experience some technical issues and had to use my cell phone for the 
majority of the conference. Browser would freeze.  



na  

I did not experience any difficulty. I think it was easy to navigate throughout 
the different sessions.  

NA  

na  

NA  

no difficulties  

NA  

EVERYTHING WORKED GREAT  

My ONLY complaint is that there was a significant delay from when Chat 
questions got submitted and when the speakers received them. Twice I 
entered questions but the speakers said "apparently there are no questions 
so we'll finish early"  

NA  

na  

The conference was rather long. 4 full days virtually is alot.  

Not a platform specific problem, but my hospital's network wasn't compatible 
with the streaming. I used my personal computer or phone instead. It worked 
great otherwise.  

It was hard to get in initially but otherwise worked well  

a couple slides came in fuzzy at first and we couldn't read live during the 
presentation but they were available after the presentation.  

n/a - i did not experience any difficulties  

NA  

The meeting length was very long for a virtual meeting (long days + 4 days 
long).  

NA  

NA  

NA  

While I liked the way the virtual conference was set up, I think a more formal 
"Lunch break" would have been nice. I had to quick grab a lunch and miss 
some of the Q & A sessions.  

Na  

NA  

NA  

NA  



No difficulties. Thank you.  

na  

I did not experienced any difficulties. At first a little bit with the audio but as 
soon as I refreshed the page, as instructed, the problem was immediately 
corrected.  

.  

no difficulties  

Shared screens were always blurry; top banner, side question banner, and 
bottom banner were clear  

NA  

NA  

NA  

None, although I think more built-in breaks would have helped (although I 
appreciated having so many sessions)  

na  

I had buffering and extreme lag in every single session, and I was advised 
that nobody else was reporting the issue (which I know to not be true) so it 
was probably a network issue on my end. As I notice patterns, this always 
happened at the beginning of every session as people were entering, so it's a 
network problem - but not on my end. I monitor my network closely and 
troubleshoot with multiple tools, all reporting excellent speeds, connectivity, 
and traffic. There were issues with the clarity of the screen for the PPTs 
looking extremely blurry, so in cases where the PDFs had not been provided 
that presented a problem following along and reading any materials. I 
checked again an hour ago and there are still missing slide decks for some of 
the talks, so having that ahead of time is important (or at least by the end of 
the day of the talk). I ran many CME conferences, so I know the difficulty of 
obtaining the decks in enough time to get them uploaded and in the hands of 
your participants.  

na  

NA  

The images on the screen were often very blurry and I couldn't read content 
on the slides. Not sure if it was my internet connection or something else. My 
colleague who also attended this conference experienced the same issue as 
me.  

No difficulties experienced.  

NA  

NA  



na  

Accessing sessions was a little difficult to figure out at first  

na  

Some of the modules could have been a little longer.  

na  

NA  

The slides were in and out fuzzy. I was able to still follow along, but I thought 
it was a strange thing to have happen.  

NA  

The only technical difficulties I experienced were audio issues during one 
session.  

I have a huge issue with how long the conference days are. It is an 
improvement from last year but 6 hours of lectures is too much. Ideally 4 and 
5 max. After four hours of anything virtual, my brain is fried.  

I clicked on a session for evaluation which I did not attend but the system did 
not allow me to take it back.  

na  

No issues  

NA  

NA  

No difficulties at all  

NA  

No difficulties experienced  

NA  

NA  

This was one of the better virtual experiences I have had.  

nonen/a  

.  

First time virtual conference attendee. Didn't know what to expect nor how to 
proceed accessing the conference. Nothing clear in the registration nor on 
website.  

5 minute breaks in between sessions were helpful to run to the bathroom 
however no true lunch break made it difficult to take a real break.  

NA  



Registration would have been facilitated by having an electronic form rather 
than a form that needed to be printed, filled out, then faxed or 
scanned/emailed back in.  

For a virtual meeting I found the overall length of the conference to be long, 
but hopefully next year the conference will be in-person which will eliminate 
"sitting in front of monitor" factor.  

NA  

At times the presenter slides became fuzzy. Happened on different devices at 
different locations.  

No difficulties. Needed a long lunch break  

Buffering at times a bit distracting when trying to read slides. But overall not 
bad  

No difficulties experienced.  

NA  

Audio was issue for certain speakers. Test and instruct all speakers devices 
used during presentation or panel discussion.  

No issues experienced  

xcb  

na  

NA  

Some issues with sound breaking up - overall OK, but I still hate virtual 
conferences despite your best efforts to make this easy for me (which it was, 
except for sitting in one place for hours at a time!)  

The presentations kept getting blurry and then would clear up. I dont like that 
you cant go and watch all of the presentations. There were a few that were at 
the same time. I was able to go back and watch some but not all. Would have 
liked to have been able to watch Fridays Holistic View but it was not 
available. Also you had to really want to watch one and scan through to find 
it.  

None.  

NA  

NA  

My video kept going out. It was frustrating.  

NA  

NA  

na  

x  



No problems at all  

While it was wonderful to have so many sessions available, with few breaks 
in between this made for a very long day in front of the computer. Hopefully 
we'll be able to be back in person next year, which will be helpful, however if 
virtual again at any point, consider more breaks throughout the day.  

no issues  

NA  

N/A. I did not have any technical difficulties. The website and sessions were 
super easy to navigate. Thanks so much for a seamless virtual conference!  

No difficulties everything went smoothly  

No difficulties.  

I would like to see an easier way to pay and get a receipt for conference 
registration. Perhaps an on-line portal would facilitate this process. I also had 
difficulty uploading my presentation. While there was an abundance of 
communication, I did not realize I would be live to answer questions after my 
recording. I though I would only monitor the chat.  

NA  

Occasionally I lost connection and would have to reconnect and then I would 
miss a minute or two.  

NA  

Second day the audio went in/out for two sessions...but it happens  

NA  

No difficulties. Good platform. Easy to use.  

No difficulties  

Our Institution IT department did not support the conference. We all used our 
own personal computers.  

na  

60 empty responses  



Future Institutes  

Question 19:  

Other than topics, please indicate any ideas for improvements that you would 
like to see made in future Institutes: 

      

Total Responses: 48  Overall Average: n/a  

Answer 

Access to recorded presentations for viewing again later.  

Would like to see recording of sessions available  

In person - can't wait!  

Would of liked to have options to take multiple sessions either in the form of 
an on demand type of tool. I was split on attending coordinator topics versus 
TY topics. There were questions and answers outside of the presentation 
slides that I would have liked to review.  

I really enjoyed the interactive activities/polls/ feedback sessions  

Sometimes slides/pdfs of a session would need to be asked for during the 
session, or uploaded to the platform after the session ended. As someone 
with an auditory processing disorder that needs visual support to understand 
a speaker, this was sometimes frustrating. Ensuring that pdfs of session 
presentations, or at least an outline, are provided PRIOR to the start of a 
session would be highly appreciated.  

Meet In Person!!!!!!!!!!!!!!!!!!  

Go back to in-person! Looking forward to that for next year. AHME Institute is 
great virtually, but it's even better in person!  

HUGS! Can't wait to get back to in-person conferences!  

Coordinator bootcamp needs to be less games and more real talk and 
suggestions. The kahoot took too much time.  

Have the videos able to replay again.  

If you do another virtual meeting, please plan more time for breaks in the day. 
The days were very long. Some Ask the Expert sessions felt very rushed and 
compressed and encourage all speakers to have a video component to their 
presentation rather than audio only.  

NA  



would like to not have parallel sessions or have different tracts with options to 
watch sessions we can't attend live  

Concrete ideas to review for the C-TAGME.  

bring back to face-to-face  

A virtual platform in addition to in person would be nice for those with 
accessibility issues  

It would be great if we could have access to the recordings of the sessions 
available.  

Plan better for network activity based on your registration numbers, and have 
network managers live to monitor traffic?  

na  

Please return to in-person events. Too many distractions and interruptions 
while trying to attend in the office.  

'Residents working in interprofessional teams'  

3 days (slightly longer) would be preferred over 4  

I hope the institute returns to an in person event. It is nice to have the virtual 
option.  

possibly a farewell note? I felt like the conference ended abruptly  

The Boot Camp for new coordinators was nice, but maybe some type of "boot 
camp" sessions for seasoned coordinators as well. Also, scholarly activity for 
coordinators. I'm very interested in doing poster, abstracts, articles, anything 
but have no clue where to start  

Recordings available afterward. An easier way to save PDF's - maybe all in 
one place or maybe a zip file somewhere that we could copy and save to our 
computers.  

Hopefully in person :)  

I honestly thought it was great! I can't wait to come back next year!  

Live job board/something on name badges that indicate Hiring, Looking for 
Work, Open to Opportunities, ect.  

Larger breaks in between some sessions -after 2-3 hours  

NA  

Please continue the committee and region mixers. These would make for 
excellent networking opportunities in-person.  

NA  

Not sure.  

back to in person.  

Welcome both in-person and virtual options.  



Well-being Resilience  

more breaks  

Have all talks available for viewing during the conference.  

Enjoyed everything, felt fulfilled post Institute.  

Add more games as learning strategies.  

In-person again, please! Doing this virtually allowed too many distractions.  

x  

More networking opportunities  

Engage members in a round table based upon their GME structures rather 
than just regional: University oversight, Corporate w/ multiple Community 
Hospitals, Single Community Hospital.  

In person :o)  

Have meeting be both in person and virtual for "coordinator education fund"  

141 empty responses  

 

Question 20:  

Please list three cities that you would like ALPD to consider for future 
conferences: 

      

Total Responses: 103  Overall Average: n/a  

Answer 

Indianapolis  

Grand Rapids, MI Madison, WI Indianapolis, IN  

Colorado Arizona Utah  

San Diego, CA  

Santa Fe, New Mexico Austin, TX Tucson, AZ  

Myrtle Beach or Charleston, SC Boston, MA Chicago, IL  

Nashville Atlanta Chicago  

Nashville, San Diego, Baltimore  

Chicago, IL Phoenix, AZ Los Angeles, LA  

Austin, Las Vegas, Charleston  

Nashville, TN. Memphis, TN. Knoxville, TN.  

San Antonio, TX Houston, TX Austin, TX  

NA  



Louisville KY  

San Francisco, California Portland, Oregon Seattle, Washington  

Anywhere warm  

Charlotte, NC Raleigh, NC Wilmington, NC  

Portland, OR Chicago Denver, CO  

Atlanta Orlando Cincinnati  

Louisville, Santa Fe, Indianapolis. Places off the usual beaten path for 
conferences. Too many conferences go to Boston, DC, Orlando, New 
Orleans.  

Atlanta Tampa Denver  

Boston, San Diego, Chicago  

Jacksonville, FL Orlando, FL Tampa, FL  

Fort lauderdale, FL Los Angeles, California Orlando, FL  

San Diego, CA Fort Lauderdale, FL Savannah/Charleston area  

Las Vegas, Miami, New Orleans  

Boston, Seattle, and Colorado  

Orlando; San Diego; Atlanta  

Honolulu. San Diego. Boston.  

would keep virtual option as well.  

Orlando New York Nashville  

Columbus, OH Denver, CO Orlando, FL  

San francisco San diego Charleston  

Orlando, Kansas City, Nashville  

Phoenix Boston Savannah Bonus City: Charleston  

San Antonio, TX Kansas City, MO San Diego, CA  

Minneapolis, Kansas City, Phoenix  

na  

Chicago Boston Seattle HAWAII lol jk  

Chicago New York Santa Barbara  

Chicago Boston New orleans  

Detroit, Michigan; Lansing, Michigan; Grand Rapids, Michigan  

Nashville, TN Savannah, GA New Orleans, LA  

San Antonio Phoenix San Diego  

Portland OR (was so excited for this year until it went back to virtual!), seattle, 
san diego  



New York Washington California  

Nashville, TN Dallas, TX Kansas City, KS  

Boston Seattle Portland, OR  

Atlanta, California and Texas  

Orlando, FL Myrtle Beach, SC Phoenix, AZ  

West Coast or East Coast cities. Maybe Boston, Portland, Seattle, New York, 
or Chicago. Cities at are easy to fly into with nice sites to see. Or Phoenix or 
Scottsdale too!  

DC Virginia Florida  

minnieapolis, seattle,  

Denver Boston Las Vegas  

Chicago, Denver, Washington DC  

Las Vegas, NV Boston. MA Philadelphia, PA  

Orlando, Florida Las Vegas, Nevada Nashville, TN  

Nashville San Diego Chicago  

Boston, MA Worcester, MA San Francisco, CA  

Biloxi, MS... Columbus, OH... Virginia Beach, VA...  

Orlando, Savannah, New York Lets be in person next time!  

San Diego Dallas Florida  

New York City Miami New Orleans  

Chicago, Seattle, Somewhere in New England  

New York City, NY; St. Augustine, FL; Charleston, SC  

Santa Barbara, Ca Monterey, Ca Ojai, Ca  

Santa Fe Las Vegas Seattle Charlotte  

San Diego, Las Vegas and San Francisco  

Chicago, Illinois Charleston, South Carolina Orange Beach, Alabama  

Washington DC New Orleans Seattle  

Gulfport, Mississippi Buffalo, NY Phoenix, AZ  

New York Dallas San Diego  

San Diego Nashville Orlando San Antonio Seattle Portland  

Boston Chicago San Fran  

San Diego Las Vegas Portland  

Seattle, Charleston, Miami.  



Portland Chicago Anywhere that respects the rights of women and 
underrepresented individuals. I am very concerned about a conference in 
Texas next year.  

Denver, CO Nashville, TN A Culture/Nature Center or University, Hawaii 
Island  

Any cities in California!  

Phoenix, AZ Scottsdale, AZ Tucson, AZ Salt Lake City, UT Boise, ID  

Chicago  

Portland, Oregon Portland, Maine Little Rock, Arkansas  

Orlando, San Diego, New Orleans  

Tucson San Diego Santa Fe  

San Diego Portland Anywhere closer to the west coast  

Orlando, FL Allentown, Pa Syracuse, NY  

Florida Arizona South Carolina  

1. Portland, OR 2. San Francisco, CA 3. Charleston, SC  

x  

Charleston Seattle Phoenix  

Washington, DC Nashville, TN Orlando, FL  

Portland, Oregon Seattle, Washington New Orleans, Louisiana  

Chicago, Nashville  

Los Angles Hawaii Arizona  

Indianapolis, IN Madison, WI Denver, CO  

Nashville Memphis Atlanta Salt Lake City Boston  

Tampa Baltimore Chicago  

Detroit San Diego New Orleans  

Denver, CO Washington DC Boston, MA  

Cleveland, Columbus, Las Vegas  

Charleston  

Florida New York California Puerto Rico  

Clinician educator certificate may be issued at the conclusion of AHME if 
certain cumulative number of hours is achieved.  

86 empty responses  



Question 21:  

Please provide any additional comments or suggestions: 

 
     

Total Responses: 155  Overall Average: n/a  

Answer 

Very good. More time between sessions would have been helpful.  

NA  

Great session  

As always - enjoyable and informative.  

Amazing conference. Thank you.  

My first time to attend AHME Institute. Overall, was a great conference!  

in person !!  

Great Program overall  

Continue to offer a virtual format, please!  

na  

I thought the content was relevant with a good selection of topics. It was very 
well organizaed and the breaks between sessions was very helpful to 
continued engagement with the conference  

This was my first AHME Institute and I had a blast! Thanks to everyone 
involved for putting together an excellent program.  

Please continue having a virtual conference since funding to attend the 
conference might not be covered by the job but from personal funds. If there 
will be a virtual conference again, I would ask for to state on the website that 
the "ask the speakers" sessions would be on zoom and if there is an 
expectation to show your camera or not. There were some sessions/mixers 
were it felt forced to turn on the camera or leave the room due to the number 
of attendees (less than 10). I would ask for the moderators in the "ask the 
speakers" to bring questions since the attendees was small but there wasn't 
a lot of questions that was asked from the attendees. I enjoyed the 
presentations were recorded. Also, I wish for the slides to be uploaded prior 
to the session and I say this because I was trying to determine which 
presentation to go to and I based it on the objectives and the presentation as 
well. I was hoping to see in the "people" section for a way for me to get to 
look up attendees who are in the same role and/or specialty for me to 
connect with. There wasn't a way that I was aware for me to reach out to 
people besides the presenters/moderators due to their role. Perhaps there 
can be a mixer for next time?  



hopefully we neve have to do this virtually again but one note is the sound 
quality. two presenters voices were very low, might have been far from their 
microphones, that it was hard to hear them. i think all other issues, lagging, 
were probably my institution.  

The format was great this year. Thank you for all of your hard work!  

Na  

Thank you!  

NA  

Overall I feel there was far to much time spent on wellness topic. I felt like 
this topic could've be coverage in 1-2 sessions rather than over 4 days.  

NA  

very well done presentations and virtual platform.  

Overall very informative conference.  

Continue to employ virtual format in the future  

Thank you for a great conference  

I am excited to go in person next year to have a different experience.  

did not need to use technical support so I am unsure about Cadmium tech 
support  

This experience was as good as a virtual conference could be!  

NA  

Can future conferences be a mix of in-person and virtual broadcast, to 
increase inclusion for those of us that have trouble traveling long distances 
for conferences, but want to be part of sessions and the important 
professional development they provide?  

n /a  

Very well done overall. Keep up the good work!  

I would like to continue to learn as I grow. I know that I can join Boot Camp 
each year because topics will change yearly.  

na  

I thought the conference was great. It would be nice if it was shorter. 4 days 
is a long time for a virtual conference.  

NA  

This was my first Institute - very impressed. I got more out of this conference 
than I did ACGME this year. Thanks for all of the great information!  

My favorite conference!!! Excellent job all around. Thank you.  

Nice conference  



Thanks!  

Further instructions in regards to obtaining the CME credits would be more 
helpful.  

it was a great conference. Great topics and speakers....but I miss seeing 
everyone. I am really hoping for an in-person event next year.  

Really miss being in person. Too distracting being home; you tend to listen a 
little and work some. Hard to immerse yourself in the conference.  

Overall excellent conference! First time attendee and I really enjoyed it!  

Great conference, look forward to next year!  

Na  

NA  

NA  

NA  

Thank you for all of your hard work. I will continue to integrate what I have 
learned from the conference into my RD and GMEC.  

Thank you for the experience. I cannot wait for next year in person hopefully.  

None.  

EVerything was good as usual. Great topics and discussions. Very insightful  

While having the opportunity to travel to assist to the conferences sounds 
great, I would like that the AHME Institute would still have virtual sessions so 
program administrators who are not provided with resources to pay for the 
fees would have more chances to participate without having to cover travel 
expenses and other fees out of their pocket.  

.  

Good conference - nice range of topics  

Second time attending and I always learn a lot!!  

NA  

NA  

Keep doing a great job!  

The ACGME virtual conference did VTT transcripts for all the recorded 
sessions and added it to the slide decks; having something like that would 
have been beneficial. Also some slide decks were missing from sessions.  

na  

I will try again later in my career (probably after I have at least one year 
experience) in order to garner more benefit from your offering next time. In 
the meantime I will be searching for options for PAs like me - under a year  



na  

I am looking forward to an inperson event. I thought that this year the 
program was spread out over too many days compared to last year  

Thank you!  

Please return to in-person events.  

great conference  

Congratulations to the ALPD and to the AHME staff for another highly refined 
Institute filled with timely and practical information. It is not easy to run such a 
meeting on a virtual platform--yet this was done with admirable aplomb. The 
interlinks with Zoom were flawless and the Cadmium platform delivered a 
performance which can only be described as superb. The timing on the 
sessions was really good and the strategic interposition of the 'ask the 
experts' sessions was a strong idea. I think AHME/ALPD delivered a lot of 
value for the $300-ish price.  

na  

Great Conference! I always look forward to the AHME conference!  

Overall a good conference. Appreciate the opportunity to view missed 
sessions or re-view sessions.  

I think this is a great organization. Thank you for all that you do  

Thanks for a great conference. It would be nice for the recordings of each 
session be available for 2 weeks after. There were sessions that I would have 
liked to attend but could not.  

NA  

This was a wonderful conference! Thank you for making things so easy and 
accessible for all in these challenging times!  

I really like how the councils are individualized towards one's job 
classification. I am considering applying for the associate membership for 
COPAC.  

na  

NA  

the Ask the Experts session was valuable - you might think about how to 
keep that session when in-person!!!!  

I want to attend an in-person conference and I want shorter days. I also like 
Harvard CME's virtual platform and it allows attendees to interact more with 
the speaker and audience.  

It is heavily geared to program administrators and staff. Little more for PD's 
would be nice.  



na  

Looking forward to seeing everyone in person next year!  

NA  

Loved the AHME Conference. Kudos to Sandi Parson and others who made 
this a great success this year! The music played during the "downtime" 
between one session and another was relaxing and made me feel like I was 
having some "wellness" time.  

Great meeting, so hard while at work to attend each session virtually but very 
grateful that all slides and materials are available to download after. Loved 
the networking sessions after the sessions this year - that was a great add on 
with small audiences able to have in depth conversations on topics that we of 
of interest to them.  

Very much enjoyed the conference. Lots of info to digest.  

I really liked this platform that was used to host the conference! Everything 
ran smoothly!  

Wonderful virtual conference experience, thank you!  

First time attending this conference and will not be the last.  

NA  

In-person!  

Good information presented.  

Can't wait for this to be in-person again! The virtual platform is really great, 
but in-person conferences are so much better!  

.  

Thank you for the hard work to organize this great virtual experience!  

no comments great conference so valuable  

.  

Good talks! I liked the evaluation platform and access to sides/additional 
information.  

Thank you for a Great Conference  

Great conference! I hope to attend in-person next year.  

Great planning with just the right amount of time going into each day's 
sessions, especially since it was virtual.  

Excellent conference!!! Keep up the great work!  

NA  

Great conference, thank you!  

None.  



Very good experience.  

NA  

Thanks for a great conference  

This is an excellent conference with practical suggestions to maintain 
accreditation and make programs understand new developments such as 
advances in TY program work to improve patients safety, team work and a 
better educational experience.  

Overall Amazing job! I cant wait for next year!  

Thank you to all who devoted their time to planning and coordinating AHME 
Institute 2022. It was a success!  

This was my 1st time attending AHME Institute and I found the content to be 
more relevant to my job than any other national conference that I've attended 
previously. I will certainly recommend the conference to my colleagues, and 
look forward to attending AHME Institute in 2023!  

NA  

No additional comments or suggestions  

Great conference which offered topics had not considered but glad I joined 
because I learned so much! While I would appreciate to travel to conferences 
I enjoy the virtual option because though my department allows me travel, my 
family obligations prohibit me from traveling so many days so hope that you 
would consider offering hybrid version so those unable to go in-person can 
still benefit from your conference.  

traewqer  

I am a first time attendee. Good conference, thank you!  

Great conference, could use some breaks  

Overall,, the conference went well, despite my general lack of enthusiasm for 
virtual conferences. I had to come home to watch these sessions, because If 
I stayed in the office I would have never gotten to watch, due to a merry-go-
round of visitors to my office.  

Great speakers and topics. Always love this conference and it gets me fired 
up about starting new processes. Thank you.  

None.  

NA  

This is a GREAT conference, with really great presentations, but four days 
maybe be too long.  

Really liked the "Ask the Expert Sessions." That was very helpful to a 
meaningful Q&A.  



na  

NA  

NA  

na  

x  

Thoroughly enjoyed the conference  

Thanks for an excellent conference venue with really important and pertinent 
GME topics and speakers. Well done!  

NA  

Excellent session and learned from each.  

Great meeting...thank you.  

Great conference  

Great job overall! Thank you.  

This was my first AHME institute and I found the participants friendly and the 
content informative. I really liked the meet the experts sessions.  

I have none at this time.  

This was a amazing conference!!  

This is my first time attending the AHME conference. It is fantastic with much 
of useful information for professional and personal development. Thank you.  

Overall great presentations.  

First experience as a new member of AHME and found it very well 
organized/orchestrated and nice variety of workshops were offered. Very 
good learning experience.  

the 5 min break between sessions was not sufficient to get coffee, use the 
restroom and/or get food for lunch especially as there was no scheduled 
lunch break - I think 10 min would have been much better  

Great conference! Thanks AHME staff!  

Excellent conference...thank you!  

Na  

NA  

All virtual conferences do not have real interactions between participants. It 
would be nice to incorporate break out rooms, or Q&A being more interactive. 
It would hold people's interest longer and is a big part of what is missing from 
the in person experience. Hopefully it won't be an issue next year.  

Great conference.  



AHME Institute topic presentation choices and speakers were excellent this 
year.  

Truly enjoy the conference. Feel refreshed and took away many ideas  

Thank you  

Very good conferences and resources!  

We can design future AhME institute based on shared vulnerabilities per 
ACGME residents survey.  

34 empty responses  

 


