ASSOCIATION FOR HOSPITAL MEDICAL EDUCATION

GME 2024: VIEW FROM THE

CROSSROADS

9:45 Welcome and Introduction to AHME

10:00

11:00

12:00

12:30

ERAS and Thalamus — Collaborating to Benefit Nationwide
Undergraduate and Graduate Medical Education

Patrick Fritz

Senior Director of Admissions and Selection Application
Services

Association of American Medical Colleges ~ Washington DC

Jason Reminick, MD, MBA, MS
CEO and Founder
Thalamus ~ Santa Clara, CA

Becoming an ERAS/Thalamus Super-User Just in Time for
Recruitment 2025

Laura Watabu
Program Coordinator, Nephrology
University of Pennsylvania ~ Philadelphia, PA

Michelle LaMonaca

GME Training Program Administrator, Pediatrics

Northwell Health — Staten Island University Hospital — Staten
Island, NY

Bethany M Goodlock, BS, C-TAGME
GME Specialist, Graduate Medical Education
Corewell Health — Grand Rapids/MS ~ Grand Rapids, Ml

YOUR CHOICE: Choose a 30-minute “Ask the Experts”
conversation OR take a break!

The Science of Creating Positive Work and Learning
Environments to Support Well-Being: Lessons from the
Organizational Psychologists

Gregory Guldner, MD, MS, FACEP

HCA/Claremont Graduate University Physician Wellness
Research Lab

Vice President, Academic Affairs

HCA Healthcare Graduate Medical Education™ Brentwood TN
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FRIDAY, OCTOBER 4, 2024
JOIN US FOR AN ALL-DAY VIRTUAL EVENT
9:45AM EASTERN/8:45AM CENTRAL/
TA5AM MOUNTAIN/6:45AM PACIFIC

Carrie Eckart, MBA

AHME Past President & Academy Chair
Assistant Vice President, GME Accreditation
HCA Healthcare ~ Tampa FL

At the conclusion of the session, learners should be able to:

e Understand the aligned missions of the AAMC and
Thalamus

e  Explain how data can impact building a better, more
diverse workforce

e Describe innovations in the residency application
process that are benefiting applicants, schools and
GME programs, now and in the future

e  Prepare for the 2025 recruitment season, using all
available tools and resources

At the conclusion of the session, learners should be able to:

e  Strategize how to approach recruitment season

e Ensure applicants are consistently assessed

e  Utilize ERAS/Thalamus collaboration to maximum
benefit in this year’s ERAS season

e  Enlist faculty, staff and residents in interview process

e Organize ranking process incorporating input from all
parties involved in recruitment and using the tools
available from ERAS and Thalamus

e Room 1: ERAS and Thalamus Collaboration
e Room 2: Becoming a Super-User Just in Time for 2025

At the conclusion of the session, learners should be able to:

e Describe how to create a positive work and learning
environment in your GME programs

e  Discuss how this work can inform a well-being strategy
for your faculty

e  Ensure a comprehensive approach to program and
GME administration well-being



1:30 The ACGME'’s Focus on Diversity, Equity, and Inclusion At the conclusion of the session, learners should be able to:

X e [dentify current ACGME Diversity, Equity, and Inclusion
Pilar Ortega, MD, MGM

initiatives
Vice President, Di ity, Equit d Inclusi . . . .
Ice Fresi er_l » DIVErsily, Equity, and Inclusion e Describe the Barbara Ross-Lee, DO Diversity, Equity, and
ACGME ~ Chicago, IL .
Inclusion Award
Morgan Passiment e  Reference ACGME Equity Matters educational resources

Program Director, Diversity Initiatives

e  Envision models, practices and data to support
ACGME ~ Chicago, IL

interventions to address structural barriers

2:30 YOUR CHOICE: Choose a 30-minute “Ask the Experts” e Room 1: Creating Positive Work and Learning
conversation OR take a break! Environments
e Room 2: ACGME Diversity, Equity, and Inclusion Focus

3:00 Helping Struggling GME Programs: Systematic Approach At the conclusion of this session, learners should be able to:
to Tracking and Resolving Your Citations and Areas for e Describe Special Review process focused on reviving
Improvement struggling GME programs

e Develop a system to locally track and resolve citations
and areas for improvement

e  Provide GMEC oversight of Institutional and Program
Action Plans

e Document the progress made over time to improve

Caroline Diez, MBA, C-TAGME

AHME Past COPAC Chair

Director, Graduate Medical Education
JPS Health Network ~ Fort Worth TX

Diana Singer, PhD, RN, CCRN, CNE, C-TAGME

quality of GME programs
Executive Director, Academic Affairs
JPS Health Network ~ Fort Worth TX
3:45 Washington Update 2024: Where Do We Go from Here? At the conclusion of this session, learners should be able to:

e Describe how the AAMC Research and Action Institute
examines the most critical issues affecting academic
medicine

e Understand how the Institute’s policy development and
programmatic solutions give policymakers insights on
health policy issues

e Detail how the Institute harnesses member medical
schools, teaching hospitals, academic health systems and

Atul Grover, MD, PhD
Executive Director, AAMC Research and Action Institute
Association of American Medical Colleges ~ Washington DC

academic societies
4:45 YOUR CHOICE: Choose a 30-minute “Ask the Experts” e Room 1: Helping Struggling GME Programs
conversation OR take a break! e Room 2: Washington Update: AAMC Research and Action
Institute
5:15  Closing Comments and Thanks to All Participants and Carrie Eckart, MBA
Presenters AHME Past President & Academy Chair

Assistant Vice President, GME Accreditation
HCA Healthcare ~ Tampa FL

WITH OUR INEXPENSIVE PRICING, ALL OF YOUR STAFF CAN ATTEND!

EARLY RATES ON OR BEFORE 09/20/24
$125 (members)/$225 (non-members)

REGULAR RATES ON OR AFTER 09/21/24
$175 (members)/$275 (non-members)

REGISTER ON-LINE AT WWW.AHME.ORG BY SEPTEMBER 27, 2024

All payment methods (including pay by check) are available when you register on-line.

Cancellation Policy: In the event of cancellation, a refund of the Academy registration fee, less a 25% administration fee, may be obtained only by
written request to the AHME Accountant (tricia@ahme.org) by September 27, 2024.


http://www.ahme.org/
mailto:tricia@ahme.org

